
Position paper on sexual orientation, gender identity and expression (SOGIE) 

SAIH’s position papers are documents adopted by SAIH’s board, intended to further concretise and 
explain existing SAIH policy on topics that are key to SAIH’s work. They also seek to provide some 
background information on those topics for interested readers throughout SAIH’s structures. The 
papers are grounded in already adopted steering documents, such as the political platform, strategy 
for development cooperation and programme of principles, and as such do not intend to provide new 
political positions for the organisation.    

SAIH’s vision is for everyone to have access to inclusive and quality education in a world with fair 
distribution, democracy and human rights. The emphasis of inclusive education is of particular 
importance to groups that experience marginalisation and exclusion, such as LGBT+ people. LGBT 
stands for Lesbian, Gay, Bisexual, and Trans, whilst the + refers to other possible forms of sexual and 
gender identities. The vision of a world where all members of society enjoy human rights is a central 
reference point for all SAIH’s work and initiatives. Despite increased legislative protection, students 
and staff in higher education who identify as LGBT+ still face unique challenges, such as barriers to 
participation, under-representation, and in many cases, continued discrimination and harassment. 
This shows that there is a need to address the unique barriers and challenges that LGBT+ students 
and staff face.  

Background 

LGBT+ people experience discrimination or violence based on their sexual orientation, gender 
identity or gender expression (SOGIE). Such violence is often seen as one form of gender-based 
violence as it is driven by a desire to punish those seen as defying gender norms1. Like discrimination 
and violence against women and girls, root causes can be found in discriminatory, patriarchal 
structures, and rigid norms related to gender roles, identity and sexuality. Violence and 
discrimination based on SOGIE constitute gross violations of human rights of LGBT+ people. When 
this takes place in an education setting, it poses a significant threat to the universal right to 
education2. It also diminishes the potential role of the education sector as an arena for inclusion and 
increased tolerance, and through exclusion of marginalized groups makes education institutions less 
representative of the society in which they are situated. Hence, it contributes to a less fair and 
democratic society.  

SAIH is a human rights-based organisation, taking the Universal Declaration of Human Rights as the 
starting point for our work. The first two articles of the Declaration establish that “All human beings 
are born free and equal in dignity and rights”, and that “Everyone is entitled to all the rights and 
freedoms set forth in this Declaration, without distinction of any kind”3. The universality of human 
rights is a cornerstone in international human rights law, and non-discrimination is both a cross-
cutting principle included inn all treaties and a central feature of some of them. Although 
discrimination based on sexual orientation or gender identity/expression is not explicitly mentioned 
in any human rights conventions or declarations, the principle of universality and non-discrimination 
is all-encompassing, and UN member states are obliged to protect the human rights of all.  

The Yogyakarta Principles, endorsed by an independent group of experts on international human 
rights law in 2006, confirm the applicability of international human rights law on sexual orientation 

                                                           
1 See for instance OHCHR report presented to the 19th session of the Human Rights Council: 
http://www2.ohchr.org/english/bodies/hrcouncil/docs/19session/A.HRC.19.41_English.pdf  
2 See for instance UNESCO report «Out in the Open. Education Sector Responses to Violence Based on Sexual Orientation 
and Gender Identity/Expression», 2016: http://unesdoc.unesco.org/images/0024/002447/244756e.pdf  
3 http://www.un.org/en/universal-declaration-human-rights/  
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and gender identity, and is as such an important point of reference4. The Office of the High 
Commissioner for Human Rights (OHCHR) have further developed guidelines and recommendations 
to Member States on their obligations regarding the protection of human rights of LGBT+ people5. 
Finally6, the UN Human Rights Council has adopted a series of resolutions7 related to violence based 
on sexual orientation and gender identity, including the establishment of an independent expert. 

The Sustainable Development Goals (SDGs), and the process leading up to their adoption, 
underscored the principle of “leaving no one behind”8. This is a strong obligation on behalf of all UN 
member states to create an inclusive agenda for the fulfilment of the SDGs. It is of importance to 
marginalized groups, including LGBT+ people, as such groups often have been left behind by 
development initiatives9. SDG 4.7 emphasises the role of the education sector in the promotion of 
sustainable development, including education for human rights, gender equality and non-violence.   

Since 2010, SAIH has worked with partner organisations in several countries in Southern Africa and 
Latin America as well as in Myanmar to enable young LGBT+ people to advocate for the rights and to 
make education systems more inclusive towards LGBT+ people. In the strategic period SAIH enters 
into, further emphasis will be put on inclusion and non-discrimination in the education sector, with a 
specific focus on higher education institutions.  

It is SAIH’s opinion that 

• The education sector, including higher education institutions and support systems, should be 
inclusive towards marginalized groups. Such institutions should be spaces of inclusion where 
human rights and values of non-discrimination and accept for diversity are fostered and 
promoted. Comprehensive sexuality education is one important tool in this regard, as well as 
a right in itself.  

• Human rights and non-discrimination of LGBT+ students and staff should be considered in 
international cooperation between Norwegian higher education institutions and institutions 
in other countries, particularly in countries where violence and discrimination based on 
sexual orientation or gender identity is a serious concern or where LGBT+ people risk 
prosecution due to national legislation10.  

• Students and academics have a social responsibility to promote and respect human rights for 
all.  

• Academic freedom11 includes the freedom to do research, teach, and seek and disperse 
knowledge on topics and issues that in a given context can be seen as controversial or 

                                                           
4 http://www.yogyakartaprinciples.org/wp/wp-content/uploads/2016/08/principles_en.pdf  
5 See OHCHR report on sexual orientation and gender identity in international human rights law: 
http://www.ohchr.org/Documents/Publications/BornFreeAndEqualLowRes.pdf.   
6 Note that the list of references in this paragraph is not exhaustive. Other references include, but are not limited to, 
recommendations made by various UN human rights commissions and resolutions made by regional human rights bodies. 
National anti-discrimination legislation, in some countries also constitutional protection, are important frameworks where 
they exist.  
7 These and other relevant resolutions can be accessed here: 
http://www.ohchr.org/EN/Issues/Discrimination/Pages/LGBTUNResolutions.aspx  
8 See the UN General Assembly Resolution 70/1 adopting the 2030 agenda for sustainable development: 
http://www.un.org/ga/search/view_doc.asp?symbol=A/RES/70/1&Lang=E.    
9 For an analysis of the SDGs’ relevance for LGBT+ inclusion, see the British LGBT+ organisation Stonewall’s 2016 policy 
paper: http://www.stonewall.org.uk/sites/default/files/sdg-guide_2.pdf   
10 Access International lesbian, gay, bisexual, trans and intersex association’s (ILGA) annually updated report on relevant 
legislation worldwide here: http://ilga.org/what-we-do/state-sponsored-homophobia-report/   
11 See SAIHs position note on academic freedom for SAIHs definition of academic freedom.  
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“immoral”. Efforts to protect such elements of academic freedom should be strengthened by 
national authorities, higher education institutions, and relevant actors in civil society.  

• Norway should continue to promote the protection and respect for human rights for LGBT+ 
people through support to LGBT+ organisations, human rights organisations and other 
relevant actors in civil society.  

• Norway should continue to take a proactive stance for the protection of human rights for 
LGBT+ people, including the repealing of unjust laws, as well as for other controversial 
human rights issues such as sexual and reproductive rights and the right to abortion, in 
relevant multilateral forums.  

• The Norwegian Ministry of Foreign Affairs should include efforts to promote and protect 
human rights for LGBT+ people in relevant white papers, internal guidelines and other policy 
documents, and in the daily work of MFA and embassy staff.  


