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STRONG RESULTS COME FROM STRONG PARTNERSHIPS

Milena Tevanovic Director SAIH

In 2018, we signed the agreement for a four-year 
collaboration with NORAD, and halfway through 
I am delighted with our achievements.

It is SAIH’s opinion that by encouraging critical 
thinking, higher education can provide people 
with the tools necessary to break down the 
structures that create and maintain inequality 
and poverty. SAIH works to ensure that insti-
tutions of higher education are autonomous 
and critical societal actors, academic freedom 
is protected, students and academics organize 
and contribute to public debate, and that higher 
education is inclusive and non-discriminatory.

Solidarity, equality and non-discrimination 
are important values that form the basis for 
SAIH’s work. Therefore, SAIH cooperates 
with over thirty partner organisations in 
Zimbabwe, Zambia, South Africa, Bolivia, 
Nicaragua, Colombia and Myanmar to improve 
the conditions for higher education, inclusion 
and academic freedom.  This year we have 
additionally piloted   our new training-based 
programme Student Activist Academy in 

Zimbabwe. 

It is an important goal for SAIH that more 
students and academics in Norway know about 
SAIH and engage in the fight for the right to 
higher education. The last year we have had a 
special focus on strengthening the relationship 
with academics. We have continued our colla-
boration with Operation One-Days-Work and 
developed an “Introduction to the decoloni-
zation of academia” together with a host of 
academics, both locally and internationally.

Having up-to-date and quality internal routines 
is important to SAIH. Work against sexual 
harassment has been a focus area this year, 
and we have strengthened our whistle blowing 
routines and internal training. In SAIH, we have 
zero tolerance for sexual harassment. 

SAIH has also worked systematically to prevent 
corruption. The work to ensure good routines 
for uncovering corruption of all kinds is vital to 
our operations. SAIH is developing routines for 
how to handle cases if they do occur and focus 
on internal training and information manage-
ment.

Decision-makers are noticing SAIH. A major 
achievement in 2019 was the minister of Inter-
national Development initiating a Loan Fund 
for development project as a direct result of our 
political campaign. I believe the main reason 
for the success we are experiencing is the close 
relationship between members, activists, part-
ner-organizations and the secretariat. I will try 
to contribute as best as I can so that this dynamic 
takes us to even newer heights in 2020!

M i l e n a  T e v a n o v i c
Director,  SAIH
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For me, 2019 will be the year that I was present in the 
UNESCO general conference as the Global Convention 
on the Recognition of Higher Education Qualifications 
was adopted. While I was physically there in a meeting 
room in Paris, my mind wandered all over the world 
with thoughts of student activists working for quality 
education, academic freedom and access to education.

I imagined the students from SAIH’s partner organiza-
tion Asociación Colombiana de Estudiantes Universi-
tarios (ACEU) negotiating for access to education for 
all Colombian students and for properly funded public 
education. I thought about student activists in Myanmar 
that receive sub-standard education because the govern-
ment arbitrarily shuts down the universities at random 
intervals, out of fear of dissidence. The link between 
these activists and the convention might not be obvious, 
but to have an international legal instrument on higher 
education qualifications gives governments a bar to 
rise to and an incentive to regulate higher education, in 
order for their student’s qualifications to be recognized 
in other countries and to have international students 
come to their universities to study. Maybe the victory 
I witnessed means that somewhere a commercial 
education provider, profiting off their dreams of a future, 
will no longer swindle students. The fight for quality 
higher education and academic freedom for all is a global 
one that I feel privileged to be part of everyday in SAIH.

 2019 has been a year with a lot of activity for SAIH. We 
have celebrated inspiring individuals such as Fasiha 
Hassan, who was awarded the Student Peace Prize 
for her struggle for a South African education system 
for all: decolonized, depatriarchalized and accessible. 
Fasiha is one brave individual, but she received the prize 
together with the whole #FeesMustFall movement, 
protesting for the many who remain outside the univer-
sity system because of inequality and systemic injustice. 
SAIH also set the spotlight on the struggle for equal 

access to higher education globally, with the campaign 
“The Perfect Couple”, - our effort to get the Norwegian 
Minister of International Development to team up with 
the Norwegian State Educational Loan Fund (Statens 
lånekasse for utdanning). Our goal was for Lånekassa 
to become part of the Knowledge Bank under NORAD, 
so that their experiences with creating fair and func-
tional loan and grant schemes could be shared with 
other countries. We also published a report entitled 
«An Excluding Consensus» which looked at looked 
at loan and grant schemes and the need for equitable 
access to higher education globally’. The campaign was 
a great success. At the time of writing this, the idea is in 
the development phase within NORAD. Our advocacy 
efforts and activists all over Norway campaigning by 
sending love letters to the Minister, might therefore 
had a real effect on policy. 

 In 2019, young people all over the world took to the 
streets, enraged about the global climate crisis. SAIH 
together with our collaboration partners Spire and 
Changemaker managed to take on a positive and cons-
tructive role through the World’s Best News project. We 
highlighted positive climate news such as the youth 
mobilization and criticized the “shaming” rather than 
applauding of environmentally friendly behaviour 
change such as eating less meat and flying less. The most 
dangerous opponent in the climate struggle is apathy, 
and therefore the 600 volunteers who spread hope by 
handing out the World’s Best News in September 2019 
did a very important job. 

After seven wonderful years, we also launched the final 
Radi-Aid campaign. The campaign has succeeded in 
making the topic of stereotypes normal in the aid-sector, 
so it was time to ‘go corporate’. We asked the question 
- Is it acceptable to use the dire situation of others to 
promote a brand? When companies start utilizing the 
same stereotypes that the aid sector is finally leaving 

GREETING FROM THE PRESIDENT
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It has been a wonderful year for SAIH, and I want to 
use this opportunity to thank every student who has 
decided to donate tenners through the semester fee. 
Next, I would like to thank all our wonderful activists 
on stands, in panels, participating in the National 
Council and bringing new ideas and perspectives to 
SAIH. You make the organization the best we can be. 
I want to thank our brave and inspiring partner orga-
nizations who do outstanding work in circumstances 
that can be difficult. And finally, I want to thank the 
secretariat, ‘the office’, who go to work every day for 
accessible quality education and academic freedom. It 
has been a true privilege to share 2019 with you, and I 
hope 2020 will give us many more inspiring moments 
and victories.

S u n n i v a  F o l g e n  H ø i s k a r
President,  SAIH

behind, and using them for profit, it was time for a new 
satirical video.  I know the debate on stereotypes in 
communication will long outlive Radi-Aid, but as we say 
goodbye to one of SAIH’s most successful campaigns, 
it is good to know that we did our part in bringing the 
message out: stereotypes harm human dignity. 

As 2019 finished, so did the work on SAIH’s toolkit for 
decolonizing teaching and curriculum. After a year-long 
collaborative process between SAIH, academics and 
activists we have produced a thorough and inspiring 
document that I am certain will change Norwegian 
academia. The process has been another example of 
how SAIH can learn from the work our partner orga-
nisations do, and bring that back to the Norwegian 
context. Finally, I am so proud that we have signed part-
nership agreements with higher education providers in 
Kachin state in Myanmar, who strive to provide ethnic 
minorities with access to higher education in a country 
where these groups are frequently met with hostility, 
closed doors and barriers. This is a new region and a 
new type of partnership for SAIH, and it is one I cannot 
wait to see develop and learn from. 

Sunniva Folgen Høiskar, President, SAIH
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COLOMBIA

BOLIVIA

Bolivia held presidential elections in October, which 
sparked a tumultuous end to the year for an otherwise 
peaceful country.  Evo Morales was declared the winner, 
but in the days following the elections the Organization of 
American States made claims of government interference, a 
statement that has since been contested.  People took to the 
streets in protest, and after several days of turmoil, Morales, 
the country’s first indigenous president, resigned and fled 
the country.  Conservative senator Jeanine Áñez declared 
herself interim president and quickly began appointing 
high-level Cabinet-members from her own party. The Inter-
American Commission on Human Rights reported “serious 
human rights violations” following the elections. According 
to reports indigenous and campesino groups are the most 
highly impacted. Re-elections were planned for May 2020, 
but will most likely be delayed.

In 2019, the biggest social protests in decades 
called people to the streets. Trade unions, 
indigenous groups, students and other civil 
society organizations called a national strike. 
The country experienced increased violence and 
human rights violations. The situation of human 
rights defenders is one of the most serious on 
the continent. Cauca, home to several of SAIH’s 
partners, is one of the most affected areas in 
terms of human right violations. 

COUNTRIES WE WORK IN

 

NICARAGUA

Reports on human rights violations 
in connection to demonstrations 

and towards the student movement 
continued throughout the year.  As 

a result, there is special concern 
about shrinking space. The UN 

reported that at least 98 000 people 
have fled the country. The economic 

situation deteriorated further, 
leading to increased unemployment 

and inflation. Moreover, the 
territorial rights of indigenous 
communities are increasingly 

under pressure. 

Annual Report 2019
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ZIMBABWE

ZAMBIA

Myanmar continued to see heightened tension and armed conflict 
in the Western and Northern areas of the country; Arakan, Shan 
and Kachin state. State Counsellor Aung San Suu Kyi continued to 
be a subject of international scrutiny for the State’s responsibility 
for gross human rights violations against the Rohingya in 2017, 
as well as journalists reporting on the issue. As a result, other 
issues, such as the ongoing education reform, have faded into the 
background.  Universities are still largely constrained by strict 
rules and regulations overseen by the Department of Higher 
Education, which has held back developments in the education 
sector. A positive development was the inclusion of LGBTQ+ 
perspectives, and knowledge about Sexual Orientation and Gender 
Identity Expression (SOGIE) rights in the curriculum of fourth 
grade primary school, in which advocacy was instrumental. 

President Emmerson Mnangagwa promised 
reforms and dialogue with the international 
community. It has been three years since he 
came to power and Zimbabwe is continuing 
to face shrinking spaces for civil society, 
limited freedom of speech, attacks on students, 
academics and activists, and a deepening 
economic crisis with inflation, cash shortages 
and price hikes. Our partners report overt HR 
violations and arbitrary arrests, and the general 
situation as frightening and more unstable 
and unpredictable than in the Mugabe-era. In 
addition, Zimbabwe is facing a humanitarian 
crisis, which in many instances is prioritized by 
the international community over supporting 
civil society organizations. 

The year began with lecturers in public universities 
continuing to experience delayed salaries and other 
financial challenges, and in April, the government closed 
the Copperbelt University (CBU) indefinitely, because 
students could not pay tuition and other related fees.  The 
Minister of Education was on record stating that lecturers 
at the University of Zambia could resign if they were 
unhappy with the delayed payment of salaries. Students 
and academics have generally been experiencing shrinking 
space and increase in threats and other repressive 
measures. August however marked a positive change 
when the President appointed a new Minister of Higher 
Education, due in part to the advocacy of SAIH’s partner, 
the Zambia National Education Coalition (ZANEC).  The 
new Minister reopened CBU and began dialogue with 
the student leaders. The Zambia National Students 
Union (ZANASU) has since received several invitations to 
participate in high-level meetings and national bodies. 
Government funding of public universities continues to be 
an issue however, as well as limited access  
to higher education. 

MYANMAR

SOUTH
AFRICA

It appears that the 
#FeesMustFall movement is 
bearing fruit, as more students 
have been given financial 
support by the government. 
There is also continued 
public discourse on financing 

accommodation and 
living expenses for less 

affluent students. The 
LGBTQ+ community 
experienced a small 

victory in that same 
sex couples were granted 

parental leave this year. An
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HIGHLIGHTS 2019

2019 has been a year of rising student mobiliza-
tion as part of continuing struggles for freedoms 
and rights around the globe. In Nicaragua, many 
have continued to take to the streets, often 
at great risk to themselves, as a continuation 
of the massive movement sparked in 2018 in 
opposition to social security reforms. We have 
seen violent clashes between students and 
authorities in Hong Kong that began with the 
"umbrella revolution" in 2014, led by student 
activist Joshua Wong among others. This year 
student-led movements have arisen in Algeria 
and Sudan. In Zimbabwe, students, academics 
and trade union activists have been under severe 
pressure, but have continued to mobilize. The 
same applies to Colombia, where the student 
movement has been central to mass mobiliza-
tion for a more democratic and just society.

Students and academics are often some of the 
first to stand up for human rights and against 
injustice in society, often at great risk to them-
selves. SAIH has continued its work with 
partners in target countries as part of suppor-
ting these ongoing struggles. 

Myanmar is SAIH's newest partner country. 
Recently, we have seen several signs that the 
Myanmar authorities are tightening their grip. 
Journalists, political activists, satirists and 
artists are increasingly living in fear of being 
critical of the government in general and the 
military in particular. Ethnic minorities are 
especially vulnerable. In 2019, we entered into 
two new agreements that support ethnic groups' 
right to higher education.

This year has otherwise been an important and 
eventful year for SAIH, our partner organiza-
tions and our network of dedicated student 
activists and academics. SAIH was present at 
the Anniversary Conference of the University 
of the Autonomous Regions of the Nicaraguan 
Caribbean Coast (URACCAN)  in Nicaragua, - a 
partner of SAIH since its inception twenty-five 

years ago. We were present and proud when 
Fasiha Hassan received the Student Peace Prize 
in Trondheim, 16 of February. Fasiha won the 
award for her leadership in the #FeesMustFall 
Movement in South Africa. SAIH was also an 
observer at the Global Partnership for Education 
board meeting in June, when they discussed 
whether the fund could provide support to 
commercial players. Thanks to mobilization 
from a number of civil actors, it was decided 
that the Fund would not be providing funds to 
commercial educational institutions.

Throughout the year, we have observed with 
concern the rise of a strong global anti-gender 
movement. We have paid special attention to 
the many demonstrations in Poland and the 
roll back of academic freedom and rights in 
Hungary. This especially affects scholars of 
gender studies and sexual rights activists. 

Going forward into 2020 SAIH will continue to 
develop as an organization and to fight for the 
rights of students and academics across the 
globe.

Annual Report 2019
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Young demonstrators in a vigil to demand the release of alleged 
political prisoners, in Managua, Nicaragua, 03 October 2019. 
The courtyard of Managua’s Metropolitan Cathedral of the 
Immaculate Conception of Mary hosted a vigil for the release 
of 139 people, described as political prisoners by human rights 
groups, who are being held for participating in anti-government 
demonstrations. EPA/JORGE TORRES by SCANPIX/NTB. 



Loan-fund for development is an excellent 
idea. I am sure that Norway has built 
up knowledge and experience that there 
will be great demand for. I have therefore 
initiated work aimed at establishing 
academic cooperation on student funding. 
We can do this!

-  Minister of  InternationalDevelopment, 
D a g  I n g e  U l s t e i n

POLITICAL CAMPAIGN 2019: HE SAID YES!

In March 2019, SAIH and the Norwegian Student Organization (NSO) launched the 
humorous campaign entitled ‘The perfect couple: Loan fund for development’. The 

aim was to promote academic cooperation between the Minister of International 
Development, Dag Inge Ulstein, and the Norwegian State Educational Loan Fund, to 

contribute to increased access to higher education internationally.

Above: Campaign poster, 2019. Above, right: SAIH-Blindern local chapter holds a 
mock wedding between the Norwegian loan fund and the Minister of International 
Development, Dag Inge Ulstein, - a stunt as part of our campaign in 2019. 

More and more young people 
than ever before aspire to higher 
education. At the same time, gover-
nments are underfunding public 
higher education and student 
financial aid, and the cost bearing 
of higher education has shifted 
from the state to the students. 
With this campaign, SAIH sought 
to make access to higher education 
a priority in Norway's development 
aid cooperation.
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An important part of Norwegian foreign aid is 
institutional partnerships; knowledge sharing and 
exchange of experience in areas/on topics where 
Norway has certain/particular competencies. 
There are of course many countries that cannot 
afford the Norwegian model of loans, however 
Lånekassen has experiences and certain systems 
specifications that could be adaptable to other 
contexts. We see this institution as a possible 
resource when it comes to building and sharing 
capacity in order to ensure accessible, fair and 
affordable education for all.

We were very happy with the results of the 
campaign. In September, the Minister for Inter-
national Development ‘gave his yes’ and agreed to 

establish the Loan Fund for Development Initia-
tive. The concept is now in the development 
phase at NORAD. 

The campaign had three central political goals:

A stunt as part of the campaign, 2019. 

Campaign memes, 2019. 

To establish a «Loan fund for 
development» 

15% of Norwegian aid 
earmarked for education by 
2020

Establish Norway as a 
driving force in efforts to 
combat tax evasion and 
support countries in their 
efforts to mobilise national 
resources to finance higher 
education.

Above, left: A stunt as part of the mock wedding held by SAIH Blindern chapter.  Above, Right: Press conference held 
to announce the minister’s ‘YES’, including SAIH president Sunniva Folgen Høiskar and Minister of International 
Development Dag Inge Ulstein, September 2019.

Annual Report 2019
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SAIH @ Global

GLOBAL APPROACH AND ACTIVITY

Radi-Aid has been an annual SAIH-campaign 
since 2012, a campaign that challenges deve-
lopment communication. Through the years, 
SAIH has been focusing on different aspects of 
the general theme: from fundraiser –videos that 
encourage prejudices to ‘volun-tourism’ and 
how to portray people in a dignified way while 
traveling. 

In 2019, we had our last Radi-Aid campaign. 
“Radi-Aid 2.0 – Africa Corp.” examined a part of 
society we had not been focusing on earlier – the 
business sector. It is becoming more common 
that major corporations take on social responsi-
bility initiatives in developing countries. There 
are many good initiatives for corporate social 
responsibility both in Norway and internatio-
nally, but the way in which these operate and 
disseminate information varies greatly. Often-
times we see that companies in rich nations 

give aid to poorer nations through products and 
service delivery, rather than via sustainable and 
locally anchored alternatives. Furthermore, 
several insincere global corporations are increa-
singly utilizing actors in the developing world 
for minimal investment, in order to strengthen 
the global brand, or so-called ‘blue-washing’.  
With this campaign, we wanted to encourage 
corporations working with social responsibility 
to seize the opportunity to show that business 
and innovation can contribute positively to 
development and have real impact. 

After eight rounds of Radi-Aid, SAIH has decided 
to find other ways to challenge stereotypes in 
the global South. 

Below: Stills from the video “Africa corp. Radi-Aid 2.0”, 
November 2019 

RADI-AID GOES CORPORATE (AND 
TAKES A BOW)
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In 2016, SAIH signed its first agreement in 
Myanmar, with the LGBTQ+ organization 
Colors Rainbow (CRB), which is part of the 
larger and highly recognized human rights 
organization Equality Myanmar. After substan-
tial lobbying efforts from both CRB and SAIH, 
in 2019 LGBTQ+ rights and perspectives was 
introduced to the syllabus for fourth grade in 
primary school. What is more, the Ministry of 
Education and the committee that will prepare 
social science curricula (life skills) have agreed 
that information about Sexual Orientation and 
Gender Identity Expression (SOGIE) must be 
included from the third grade.

Throughout 2019, a pre-election year for 
Myanmar, SAIH observed the tightening grip 
of the military regime with great concern. 

BIG LITTLE STEPS IN MYANMAR: LGBTQ+ RIGHTS 
AND PERSPECTIVES IN SCHOOL CURRICULUM

May 17 is not only Norway's national day; it is also the international day against homophobia and transphobia. Here is a photo 
from Colors Rainbow's celebration of the day, together with other LGBTQ+ organizations from across Myanmar.

Therefore, this achievement was extra special 
and important for us and for CRB. As the leading 
organization in the field, CRB continues to work 
actively to provide teachers with knowledge 
of what LGBTQ+ is and the rights of LGBTQ+ 
people. At the same time, they work through 
information campaigns, courses and meetings 
to help students understand their own identity 
and support other LGBTQ+ people. With support 
from SAIH, CRB continues to work towards 
making the education system in Myanmar more 
open and inclusive and to reduce violence and 
discrimination against LGBTQ+ youth.

PARTNER
ACTIVITY

SAIH @ GlobalAnnual Report 2019
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SAIH President Sunniva Folgen Høiskar with Alta Hooker, Dean of 
URACCAN, at jubilee celebration, Autumn 2019.

Opening ceremony of the URACCAN jubilee celebration, Autumn 2019. 

URACCAN 25 YEARS! 

SAIH was present at URACCAN's 25th Anniversary 
Conference in Nicaragua. Hundreds of students and 
university representatives from all over Latin America, 
as well as the university board of Nicaragua and the 
Central American university board, gathered for the 
grand occasion. 

SAIH has worked with URACCAN since its inception. 
Since then, the university has grown and developed into 
one of the country's best universities for young people 
on the Caribbean coast.  URACCAN works to strengthen 
the rights to a cultural, social and historically relevant 
education for indigenous and Afro-descendant commu-
nities, on their own terms. They work together with 
other indigenous and intercultural universities in Latin 
America, among them SAIH’s partner in Colombia UAIIN, 
to lobby for the recognition of intercultural education on 
the continent. URACCAN is a decentralized university 
that offers education where locals live. One of the aims 
is to use native languages in studies, and to research 
local conditions that are otherwise overlooked. When 
URACCAN was established as a university in 1995, SAIH 
was one of the few organizations that believed in Indi-
genous peoples and Afro-descendants on the Caribbean 
coast's ability to develop relevant education.

Besides being a celebration, the anniversary was also an 
important scene for debate and lobbying for intercul-
tural education. The national and international autho-
rities within higher education participated in panels 
and committed to strengthening their focus on inter-
cultural education in the higher education sector. The 
participants visited different research departments 
within URACCAN during their stay, among them the 
gender research centre CEIMM and their commissions 
against discrimination. CEIMM shared their work on 
intercultural gender research and work against harass-
ment and discrimination within universities. 

SAIH has worked closely with URACCAN in its work 
on decolonization of academia in Norway. During the 
anniversary, SAIH contributed by holding a presen-
tation on decolonization and how partners in Latin 
America have been pioneers in this area. This sparked 
an interesting debate among the participants.  

PARTNER
ACTIVITY

SAIH @ Global

An
nu

al
 R

ep
or

t 2
01

9
p.

 13



PARTNER ACTIVITY: FIRST EVER 
UNIVERSITY DIALOGUES ON SEXUAL 
AND REPRODUCTIVE RIGHTS IN 
ZIMBABWE

The topic of sexual and reproductive health 
rights (SRHR) is one of the most sensitive areas 
in the Zimbabwean cultural and social context. 
The taboo on conversations around the subject 
has particularly affected female students. 
Findings from a baseline study conducted by 
SAIH partner SAYWHAT found that sexual and 
gender-based violence (SGBV) was prevalent 
in universities, and that the level of knowledge 
among teachers and students was relatively low.

Initiating capacity-building programs has 
therefore been an important topic in 2019. 
SAYWHAT, in collaboration with Katswe 
Sistahood, conducted the first ever university 
sexual harassment dialogue last year in Harare. 
Sixteen student representatives, representa-
tives from the Zimbabwean parliament and the 
ambassadors of Sweden and Canada partici-
pated. Topics included gay and lesbian rights, 
condoms programming, peer education models, 
freedom of speech for whistle-blowers and the 
legalization of squatting, amongst others.  

This exciting and controversial initiative was 
carried out with great success. One of the results 

of the dialogues is that universities have invited 
development partners to strengthen their 
prevention and governance frameworks for 
sexual harassment. Another is that the univer-
sities have agreed to include sex education in 
the curriculum, which is a real victory. Further-
more, the United Nations Population Fund has 
approached SAYWHAT in order to enter into 
a collaboration, together with the National 
AIDS Council, the Ministry of Health and Child 
Welfare and the Ministry of Higher Education, 
with the mandate to develop reference condi-
tions for a consultant who will be the head of sex 
education in university curricula. There is good 
reason to believe that more knowledge about 
SRHR will create a more inclusive and equal 
university environment.

Teaching the teachers about SRHR

SAIH-partner Education Coalition of Zimbabwe 
(ECOZI) refers to research that says that 79.2 
percent of teachers have not received any 
training on SRHR. In 2019, ECOZI conducted 
trainings for 96 lecturers (47 men and 49 
women) from colleges and teacher education 
programmes in all regions of Zimbabwe. ECOZI 
is satisfied with the response and plans to 
continue their efforts to increase knowledge 
within this field. 

Debate winners from the Lead project, organized together with local partner SAYWHAT and the embassies of Sweden and 
Canada, Harare 2019.

SAIH @ GlobalAnnual Report 2019
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PARTNER ACTIVITY: UAIIN CONTINUES TO 
STRENGTHEN INDIGENOUS EDUCATION IN 
COLOMBIA 

In 2019, the Autonomous Indigenous and Intercultural 
University (UAIIN), run by SAIH’s partner the Regional 
Indigenous Council of Cauca (CRIC) in Colombia, 
continued its work as a leading voice on the right to 
higher education for indigenous communities, on 
their own terms. In 2018, UAIIN was recognized by 
the Colombian state as the first Public University of a 
Special Character and the first Indigenous University 
in the country. This was an important win after many 
years of development and evaluation processes. 

This past year, UAIIN has worked towards gaining 
accreditation for the study programmes focusing on 
intercultural and traditional health, as well as lobbying 

for the university to receive public financial support. 
Amidst this intensive process of transforming into 
a public institution while creating new terms for 
intercultural education, UAIIN has also taught their 
students about the interpretation and implementation 
of knowledge production within the framework of an 
original methodology of research, constructed through 
the RUIICAY network, called the Nurture and Cultiva-
tion of Wisdoms and Knowledges (CCRISAC).

To further our partners’ work for strengthening unders-
tanding for intercultural education in Latin America in 
2019, SAIH supported an exchange program between 
the universities of UAIIN and URACCAN in Nicaragua. 
The exchange–program focuses on strengthening 
capacities and sharing experiences when it comes to 
pioneering institutions working on indigenous and 
intercultural higher education. 

Zambian youth exchange participant to Norway 2019, Joseph Busenga. 

SAIH @ Global

YOUTH EXCHANGERS: A GREAT ASSET

SAIH has been part of the NOREC -exchange program 
since 2015. In 2018, we included two new partners, Equal 
Education in South Africa, and the Zambia National 
Education Coalition (ZANEC). The exchange program 
is set up so that two volunteers from each partner work 
for 10 months in their host country – Norwegians in 
South Africa, South Africans in Zambia, and Zambians 
in Norway. After they return, they do follow-up work 
with their sending organizations in order to share what 
they have learnt, and contribute with new knowledge 
from their exchange.  

NOREC participants contribute significantly to the 
work of both their host and home organization.  ZANEC, 
for example, has recently integrated higher education 
advocacy into their work and involving the youth parti-
cipants in this process has been a great asset. They also 
contribute to activities in the monitoring and evalua-
tion of ZANEC’s advocacy work. 

In 2019, Zambian youth Joseph Busenga returned from 
his exchange in Norway. His follow up project focused 
on decolonization, a prominent topic of debate, which 
SAIH was focusing on during his exchange in Norway. 

He shared his experiences through holding presenta-
tions and doing interviews in several media channels, 
amongst other things. He was received with great 
interest, and as a result of his energetic work, the 
Minister of General Education has begun talking about 
education reforms in Zambia, inspired by decoloniza-
tion principles and ideals. This shows the importance 
of reciprocal exchanges where young people contribute 
with new knowledge and ideas they acquire from going 
abroad and working in a different context. 
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The grassroots of SAIH is its local chapters. Their 
tireless engagement and dedication is the backbone 
of our organization throughout the country. The 
local chapters spread the word about the SAIH 
tenners to the students who contribute, they hold 
inspiring seminars on a variety of topics and they 
are a social arena for activists from all over the 
world who share a passion for solidarity. With 
these snapshots from local chapter activities in 
2019, we want to share a thank you for endless 
hours on stands and great input to SAIHs work. 

LOCAL CHAPTER ACTIVITY

SAIH @ HomeAnnual Report 2019
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WORD’S BEST NEWS STILL GOING STRONG

  For the fifth time, SAIH, Spire and Change-
maker arranged the awareness and information 
campaign World’s Best News. The campaign 
publishes news and shares knowledge about 
progress in international development and the 
Sustainable Development Goals. 

World’s Best News highlights development 
progress in developing countries. Through web, 
social media and a yearly newspaper the World’s 
Best News conveys news, analyses and stories 
-with an emphasis on progress, potential and 
solutions, without ignoring the challenges.

We have experienced a growth in popula-
rity and reach of the campaign, and there is 
no doubt that spreading information about 

progress is an important tool against apathy. 
This year, 150 000 copies of our campaign paper 
were handed out by 600 volunteers in over 50 
locations all over Norway. The newspaper was 
also an appendix to some regional newspapers. 
VBN has initiated cooperation with schools 
and actors within the education sector, and as 
a result, 2000 papers were delivered to class-
rooms all over the country. Throughout the year, 
VBN has arranged events, stands and presenta-
tions. Some of the biggest events this year took 
place at Oslo  Innovation Week, Norway Cup and 
Arendals  uka. We continued our partnership 
with “Bezzerwizzer”, and several local chapters 
have held an SDG-quiz in their area. 

SAIH President Sunniva Folgen Høiskar, President of Spire Hege Skarrud and leader of Changemaker 
Embla Regine Mathisen, with the VBN-newspaper, 2019 edition. 
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The hope is that the toolkit will make students and academics 
better equipped to think critically around teaching methods and 
curriculum. «The dream scenario would be if all students bring up 
decolonization as a topic in their reference group meetings, and 
that academics have this in mind before they publish next years’ 
reading lists, » Jenssen says.

Together with students and academics across Norway, SAIH’s activists have this year 
created the pedagogical toolkit «An introduction to decolonization of academia». The goal is 
to make it easier to challenge colonial structures in teaching and curriculum at Norwegian 
universities. 

When SAIH engaged in decolonization of Norwegian academia in 2018, it did not go 
unnoticed. However, after the media debate cooled down, SAIH has worked to find ways 
in which students and academics can engage in decolonization in their own fields of study. 
The result? A «toolkit» for critically assessing teaching and curriculum. SAIH activists 
have driven the project, with Ixchel León and Peder Brende Jenssen at the forefront. Stine 
Helena Bang-Svendsen wrote the main text from the Norwegian University of Science and 
Technology (NTNU) and Kristin Gregers Eriksen from the University of South-Eastern 
Norway (USN), in close collaboration with SAIH’s activists. «The idea came because we saw 
that the media debate happened on a very abstract level, » Peder Brende Jenssen explains. 
«We wanted to provide specific tools that students and academics could use in their own 
teaching. » 

Collaboration with academics both in Norway and abroad has brought in important perspec-
tives to the work. The School of Oriental and African Studies (SOAS) in London’s «Learning 
and Teaching Toolkit for Programme and Module Convenors» has been an important source 
of inspiration, and SAIH has had great support in Dr. Meera Sabaratnam, who chaired the 
Decolonising SOAS Working Group. Students and academics from Kautokeino in the north 
to Oslo in the south have contributed to the toolkit with cases from their experiences of 
working with decolonization in a Norwegian context. «We learnt a lot from this process, and 
found that it was a challenge to make cuts in the text – which shows how much there is yet 
to learn about decolonization of higher education,» says Ixchel León. 

CHALLENGING POWER STRUCTURES IN  
HIGHER EDUCATION: SAIH CREATES  

«AN INTRODUCTION TO DECOLONIZATION OF ACADEMIA» 

SAIH @ Home

An
nu

al
 R

ep
or

t 2
01

9
p.

 19



- It has offered an enlightening perspective 
to my understanding of solidarity 
and the work that SAIH does in terms 
of supporting academic freedoms in 
Southern Africa.

D e s m o n d  S h u r a k a i

2019 EXCHANGE PARTICIPANTS TO SAIH

Since 2015, SAIH has hosted 22 NOREC participants 
from its partners across Southern Africa. NOREC 
(former Fredskorpset/FK Norway) facilitates mutual 
exchange of members or employees between 
companies or institutions in different countries. This 
year, we are hosting four participants from Zimbabwe 
and Zambia.
Although they are from different countries, they all 
represent the youth in Southern Africa from different 
higher education institutions and communities. 
Desmond Sharukai and Ennie Makoni are on the 
professional exchange. They are both from Zimbabwe 
and both former student activists who now work with 
young people on diverse issues including civic and 
political education. 

Tenjiwe Kalunga and Alfred Nsama from Zambia 
have also been very effective change makers in their 
country. They are both from ZANEC (Zambia National 
Education Coalition), the leading educational organisa-
tion in Zambia. 

- The program offers a great platform for 
young people to interact, learn more about 
different cultures and issues affecting young 
people around the world and creates a good 
path for young professionals. 

T e n j i w e  K a l u n g a

Ennie Makoni, Alfred 
Nsama, Tenjiwe Kalunga and 

Desmond Sharukai.

PILOTING STUDENT ACTIVIST ACADEMY

Student Activist Academy (SAA) is a project that 
aims to strengthen student movements and student 
leaders' capacity to fight for their rights. Students 
know that the future of their countries depends on 
the continuous development of knowledge, skills and 
research in order to achieve sustainable development. 
Strong, representative student voices are essential 
in national and international decision making, to 
bring relevant matters to the attention of leaders 
and demand quality, equity and inclusion in higher 
education.  
However, the shrinking space for students is of great 
concern to SAIH. Students, who tend to be the first 
to raise their voices against injustice, are particularly 
targeted. Organised student movements often face 
permanent challenges, such as threats and violence 
against individual activists, bans on student organiza-
tions, and restricted freedom of expression. Further, 
student rights are often devalued as the demand for 
higher education grows. 

To support student activists, SAA aims to provide 
access to information and resources, strengthen 
regional networks and support the documentation of 
human rights violations against students. 

In 2019, SAIH piloted the project in Zimbabwe where 
we have a long history of supporting student leaders. 
Throughout the year SAIH held trainings and, in 
partnership with the human rights organization 
HURIDOCS, SAIH has begun to develop a platform for 
monitoring rights violations against students. Lastly, 
through SAA, SAIH has continued to strengthen its 
global network and engaging in new partnerships.

SAIH @ HomeAnnual Report 2019
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“Academic battle” at Chateau Neuf 

Still from our popular information video asking five students on Blindern 

campus what they think the SAIH-tenners subtracted from their study fee 

contributes to.

Summer camp 2019 

Group picture from the autumn gathering, 2019.

 Radi-Aid termination event, part of “Film fra Sør” festival, 2019. Photo by Karin Beate Nøsterud.  

Fasiha Hassan, winner of the Student Peace Prize 2019 and 
a leader in the South African #FeesMustFall movement, 
visits the SAIH office.

SAIH @ Home
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INCOME      2019  2018  2017

    

GRANTS     

NORAD      35 300 000 33 427 573 31 500 000

OPERATION DAY`S WORK    3 891 531 3 784 547 4 388 662

NOREC       2  859 190 3 125 014 2 696 365

OTHERS      536 022  134 048  58 045

TOTAL GRANTS      42 586 743 40 471 182 38 643 072

   

DONATIONS    

PRIVATE DONORS ( INCL.  SAIH/TENNERS)  11 872 290 12 276 618 12 201 902

OTHERS      1  020 969 832 543  834 517

TOTAL DONATIONS    12 893 259 13 109 161 13 036 419

   

TOTAL INCOME      55 480 002 53 580 343 51 679 491

   

EXPENDITURE   

INTERNATIONAL PROGRAMS      45 035 625 39 332 412 40 664 323

COM. AND ADVOCACY WORK   5 845 827 6 202 568 5 405 196

TOTAL EXPENDITURE    50 881 452 45 534 980 46 069 519

    

ADMIN. AND FUNDRAISING    

ADMINISTRATION      4  437 500 4 088 755 3 780 585

FUNDRAISING       568 968  725 166  283 710

TOTAL        5  006 469 4 813 921 4 064 295

   

TOTAL EXPENDITURE      55 887 921 50 348 901 50 133 814

   

RESULT       -407 920 3 231 442 1 545 677

INCOME AND EXPENDITURE 
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ELECTORAL PERIOD AUTUMN 
2018/SPRING 2019

The Board
Beathe Øgård, president
Sunniva Folgen Høiskar, vice president
Kristine Sommerset Bjartnes, vice 
president
Håkon Fottland, NTL (rep.  academic 
organizations)
Eirik Owren Holt, NTL Ung (rep.  academic 
organizations
Jone Trovåg, NSO
Erlend Søbye Grønvold, substitute NSO
Inga Marie Nymo Riseth
Susan Johnsen
Jarle A. Tollaksen
Roy Krøvel
Marit Egner, substitute
Fernando Mathias Baptista, rep. employees
Nina Zimmer , substitute, rep. employees

Information committee
Kaia Andrea Sølverød
Marte Mørk
Cassandra Myhre
Aksel Noonan
Roya Shahibzadeh

Control committee
Irene Dottland
Jorunn Føllesdal
Nicklas Poulsen Viki

Election committee
Thea Willoch Njaastad
Kristoffer Kinge
Tora Deglum
Julie Janssen

National Council
Johannes Bjartnes, NSO
Hanna Louise Price-Stephens, rep from 
student democracies
Erik Valestrand, academic organizations
Pernille Klock Rist-Christensen (replaced 
Simen Oftedal), rep from student 
democracies
Kristine Berg Heggelund, rep from student 
democracies
Herman Siggerud, SAIH Tromsø
Minji Song, SAIH Blindern
Hannah Thoresen, SAIH Trondheim
Kaja Marie Antonsen, SAIH Trondheim
Martine Billing, SAIH Trondheim
Ragnhild Holtan, SAIH Ås
Sol Stenslie, SAIH Bislet
Peder Brende Jenssen, SAIH Trondheim

Juni Lund, substitute, SAIH Bergen
Ixchel Leon, substitute, SAIH Ås
Herman Grieg Riisnæs, substitute, SAIH 
Bislet

ELECTORAL PERIOD  AUTUMN 
2019/ SPRING 2020

The Board
Sunniva Folgen Høiskar, President
Rebekka Ringholm, Vice president
 Marte Mørk, Vice president
Håkon Fottland, NTL (Rep. Academic 
organizations)
Torgeir Lebesbye, NTL UiO (Rep. Academic 
organizations, substitute)
Stian Skarheim Magelssen, NSO
Marion Kristine Gustavsen, NSO 
(substitute)
Katrine Ringhus (Rep. Employees)
Kjersti Jahnsen Mowe, substitute (Rep. 
Employees)
Beathe Øgård 
Marianne Jahre
Hanna Flood, substitute

Information Commitee
Agnes Isabella Dorich 
Roya Shahibzadeh 
Sveinung Brandsøy 
Synnøve Kristine Moe
Laura Liberatore

Control committee
Mikael Østhus Schärer
Espen Aleksander Evjenth
Kari Anette Lindemann
Jorunn Føllesdal (substitute)

Election committee
Kristine Bjartnes
 Ingrid Vonen
 Sigrun Haugdal Hitland

National Council
Ole Marius Svendsen (NITO-students)
Line Korsmo (NSO)
Sverre Daniel Gaupås, university of 
Stavanger (academic organizations)
Eira Garrido (Rep. From student 
democracies)
Marie Sivertsen (Rep. From student 
democracies)
Aji Cham (SAIH Stavanger)
Kaja Anthonsen (SAIH Kristiansand)
Tina Jenssen (SAIH Bergen)
Selma Bratberg (SAIH Bislet)

Marte Laundal (SAIH Tromsø)
Lina Naoroz Bråten (SAIH Trondheim)
Ekin Baris Sah (SAIH-Bodø)
Karim El-Gamal (SAIH-Drammen)

EMPLOYEES 2019

Milena Tevanovic, Director
Rolf Wemundsen, Finance Advisor / 
Controller
Amulya Ratnan Tuladhar, Finance Advisor/ 
Controller
Ida Camilla Torbal Udenæs, Administration 
Officer 
Live Bjørge, Program Advisor, Team Leader
Kjersti Jahnsen Mowe, Program Advisor
Lauren Berntsen, Program Advisor  
Susanne Brovold Hvidsten, Program 
Advisor
Hege Ottesen, Program Advisor 
Andreas Røise Myhrvold, Program Advisor 
Aurora Nereid, Program Advisor 
Nina Zimmer, Communications Advisor, 
Worlds Best News / team leader 
Katrine Ringhus, Program Advisor 
Christian Bull, Student Activist Academy
Hilde Sofie Pettersen, Team Leader 
Communication Team 
Stian Amadeus Antonsen, Political Advisor 
Trine Grüner, Information Advisor / Team 
Leader
Sverre Øygarden Eikill, Information Advisor 
Anne Gerd Grimsby Haarr, Information 
Advisor 
Marthe Jæger Tangen, Information Advisor
Astrid Thomassen, Program Advisor
 
 

NOREC PARTICIPANTS 
Andrea Elisabeth Medaas
Katharina Elisabeth Vogt   
Sofie Jordheim   
Malin Steinsland    
Ennie Charity Makoni                                        
Desmond Muchadei Sharukai  
Thenjiwe Kalunga    
Alferd Nsama      
Manyano Yiba    
Hellen Mmila Lesego Poo    

LIST OF EMPLOYEES 
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