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Position paper on sexual orientation, gender identity and expression and sexual 
characteristics (SOGIESC) 

SAIH’s position papers are documents adopted by SAIH’s board, intended to further concretise and 
explain existing SAIH policy on topics that are key to SAIH’s work. They also seek to provide some 
background information on those topics for interested readers throughout SAIH’s structures. The 
papers are grounded in already adopted steering documents, such as the political platform, strategy for 
development cooperation and programme of principles, and as such do not intend to provide new 
political positions for the organisation.    

SAIH’s vision is for everyone to have access to inclusive and quality education in a world 
with fair distribution, democracy and human rights. The emphasis of inclusive education is of 
particular importance to groups that experience marginalisation and exclusion, such as 
LGBTQIA+ people. LGBTQIA stands for Lesbian, Gay, Bisexual, Trans, Queer/Questioning, 
Intersex and Asexual, whilst the + aims to include other forms of sexual and gender 
identities.  

Despite increased legislative protection in many countries, students and staff in higher 
education who identify as LGBTQIA+ still face unique challenges, such as barriers to 
participation, under-representation, and in many cases, continued discrimination, 
harassment, as well as fear of association. It is SAIH’s view that this represents not only 
human rights violations, but also a barrier to realising the leave no-one behind-principle of 
the UN Sustainable Development Goals. Leaving no-one behind requires us to work 
systematically for inclusion of all historically marginalised groups, including LGBTQIA+ 
people. To SAIH, it means addressing the unique barriers and challenges that LGBTQIA+ 
students and staff face.   

Background 

SDG 4.7 emphasises the role of the education sector in the promotion of sustainable 
development, including education for human rights, gender equality and non-violence. Since 
2010, SAIH has worked with partner organisations in several countries in Southern Africa 
and Latin America as well as in Myanmar to enable young LGBTQIA+ people to advocate for 
the rights and to make education systems more inclusive towards LGBTQIA+ people. In the 
strategic period SAIH enters into, further emphasis will be put on inclusion and non-
discrimination in the education sector, with a specific focus on higher education institutions.  

Today, LGBTQIA+ people experience discrimination or violence based on their sexual 
orientation, gender identity or expression or sexual characteristics (SOGIESC). Such violence 
is often seen as one form of gender-based violence as it is driven by a desire to punish those 
seen as defying norms1 for sexuality and gender. Like discrimination and violence against 
women and girls, root causes can be found in discriminatory, patriarchal structures, and 

 
1 See for instance OHCHR report presented to the 19th session of the Human Rights Council: 
http://www2.ohchr.org/english/bodies/hrcouncil/docs/19session/A.HRC.19.41_English.pdf  

http://www2.ohchr.org/english/bodies/hrcouncil/docs/19session/A.HRC.19.41_English.pdf
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rigid norms related to gender roles, identity and sexuality. Violence and discrimination 
based on SOGIESC constitute gross violations of human rights of LGBTQIA+ people.  

When this takes place in an education setting, it poses a significant threat to the universal 
right to education2. It also diminishes the potential role of the education sector as an arena 
for inclusion and increased tolerance, and through exclusion of marginalized groups makes 
education institutions less representative of the society in which they are situated. Hence, it 
contributes to a less fair and democratic society.  

SAIH works to secure academic freedom. Academic freedom3 includes the freedom to do 
research, teach, and seek and disperse knowledge on topics and issues that in a given context 
can be seen as controversial or “immoral”. Efforts to protect such elements of academic 
freedom should be strengthened by national authorities, higher education institutions, and 
relevant actors in civil society. The production, preservation and dissemination on the 
knowledge, culture and contemporary experiences of LGBTQIA+ people in a national and 
regional context are crucial to attain social justice and human rights for all people. 
Furthermore, education and particularly Comprehensive Sexuality Education (CSE) is an 
important tool to create positive ripple effects in society as students are sensitised on 
SOGIESC issues. 

Also important to SAIH’s work are the UN Declaration on the rights of Indigenous Peoples 
(UNDRIP), as well as rights frameworks for ethnic minorities, women and the Yogyakarta 
principles on the human rights of sexual and gender minorities. 

   

Examples from SAIH’s work 

• We support Colors Rainbow, the leading LGBTQIA+ rights organization in 
Myanmar. They work to enhance a common understanding and acceptance of dignity 
and human rights in order to end discrimination against LGBTQ+ people in 
Myanmar. SAIH supports their work to reduce discrimination and violence against 
LGBT youth and students, and to raise awareness about LGBT and Sexual 
Orientation Gender ldentity and Expression (SOGIE) issues in Myanmar's education 
system. 

• GALA – Queer Archive in South Africa works to produce, preserve and disseminate 
information about the history, culture and contemporary experiences of LGBTQIA+ 
people in Southern Africa, to counter the narrative that queerness is something 
inherently “un-african”.  With support from SAIH they work with promoting 
knowledge and dialog about sexual orientation and gender identity in higher 
education institutions in South Africa, through gatherings, workshop and research.   

• Adesproc Libertad GLBT is one of the biggest LGTBQIA+ organisations in Bolivia. 
They are a national reference point for LGBTQIA+ rights and promotes LGBTQIA+ 

 
2 See for instance UNESCO report «Out in the Open. Education Sector Responses to Violence Based on Sexual Orientation 
and Gender Identity/Expression», 2016: http://unesdoc.unesco.org/images/0024/002447/244756e.pdf  
3 See SAIHs position note on academic freedom for SAIHs definition of academic freedom.  

http://unesdoc.unesco.org/images/0024/002447/244756e.pdf
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people’s inclusion in society, culture and academia. SAIH supports their work 
targeted especially at higher education institutions and students with a focus on 
bringing SOGIE perspectives into higher education.  

It is SAIH’s opinion that 

• The education sector, including higher education institutions and support systems, 
should be inclusive towards LGBTQIA+ learners and teachers. Such institutions 
should be spaces of inclusion where human rights and values of non-discrimination 
and acceptance of diversity are fostered and promoted. Comprehensive sexuality 
education is one important tool in this regard, as well as a right in itself.  

• Equal rights and non-discrimination of LGBTQIA+ students and staff should be in 
international cooperation between Norwegian higher education institutions and 
institutions in other countries, particularly in countries where violence and 
discrimination based on sexual orientation or gender identity is a serious concern or 
where LGBTQIA+ people risk prosecution due to national legislation4.  

• Norway should continue to promote the protection and respect for human rights for 
LGBTQIA+ people through support to LGBTQIA+ organisations, human rights 
organisations and other relevant actors in civil society.  

• Norway should continue to proactively protect human rights for LGBTQIA+ people 
in relevant multilateral and bilateral forums, including the repealing of unjust laws, 
as well as for other controversial human rights issues such as sexual and 
reproductive rights and the right to abortion.  

• The Norwegian Ministry of Foreign Affairs should include efforts to promote and 
protect human rights for LGBTQIA+ people in relevant white papers, internal 
guidelines and other policy documents, and in the daily work of MFA and embassy 
staff.  

 
4 Access International lesbian, gay, bisexual, trans and intersex association’s (ILGA) annually updated report on relevant 
legislation worldwide here: http://ilga.org/what-we-do/state-sponsored-homophobia-report/   

http://ilga.org/what-we-do/state-sponsored-homophobia-report/

